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”‘Ho Chunk Map of the Four Lakes Region

: e oegen '4(“'1‘ S The history of a place's name serves as a palimpsest, a record over
S o '"' ,”_" time of how a place was once revered, settled, used and inhabited
. By looking at the meaning‘behind place names and the motivations
X P, behind them, historians paint powerful pictures of the past.
> A Place names can also be mi: 1g, and further i

into the nuances of a place reveal new facets of its his(ory-lhe
Four Lakes Area of Wisconsin, called De Jope by Ho Chunk
People, is no exception. Understanding the implications of place
naming conventions-s crucial to understanding the Native

\ American narrative of independence and representation in what
% is today known as the United States.
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Waaksik sjj means wild rice in Native Ho
Chunk language and its cultivation is
integral to the health, wellbeing and

livelihoéds of the Ho Chunk People.

) Wetland areas in the De Jopé

¥ Region were once large
expanses of rich biodiverse
Winneguah 1 landscape/providing habitat

Syykvete
Hetghts

) for a wide range of flora and
- & fauna
Source: Focal Flame Photograph
g
s
In the Ho Chunk Nation’s traditional Creation Story § §
the HoChunk people received the gifts of Tobacco Ny
and Fire for use in ceremonies. They then shared :
these gifts with others. Fire, peec in Ho Chunk -
language, is central to the identity of the Ho Chunk LY b
people, serving as a powerful tool in both agriculture 2 Ve
and tradition.
Historically and today, the Ho Chunk Historically, the Ho Chunk Nation
People shape and contribute to the resided in an extensive village
Iand they occupy, using cotrolled complex that included Winnequah, ey
burns in 0ak savanna ecosystems. Ahuska and Woodland Parks,
Utilizing fire as a natural means of extending down into Lake Farm,
landscape control prevented Park on the west shore of Lake
overgrawth of understory plants and Dejope was occupied continueously
invasive species while protecting through Palea, Archaic, historic and 3
entire ecoystems from complete contemporary periods.

destruction in the case of an
inadvertent wildfire.
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http://www.focalflame.com/
https://www.mymonona.com/1165/UW-Madison-Nelson-Institute-Collaboratio
https://www.wisconsinhistory.org/Records/Article/CS383
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‘ lam a recoverlng Wa|| Street recru‘lter Who
shifted to focus on soc:|a| impact’
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Executive search, traci'nihg,’a"nd coaching
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Vision: flght blas in hlrlng, dlver3|fy hiring
outcomes

peter fighting .
gray bias page 3
executive in www.petergraysearch.com
search hiring



g e

fighting
bias

executive in www.petergraysearch.com
search hiring




peter
gray
executive
search




My hiring outcomes
Since 1999

m\Women+ Men

mPOC+ White
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“White supremacy is not
a shark. It is the water.”

- Kyle “Guante” Tran Myhre

> >l o) 022/405

Guante - How to Explain White Supremacy to a White Supremacist

193,528 views * Feb 12,2017 5 8.6K GJ 164 > SHARE =+ SAVE
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https://youtu.be/DbwcXDunxA8

Three ways to fight bias in hiring

@ Change how we think
e Change a recruiting business practice

0 Change another recruiting business practice
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About bias

& stepupforequity.com

« We all have biases, and that is
okay.

sod |
|

STEP UP r@ 1

- Tanla Ibarra, CPA
DEI Innovator | Strategist |

EVER

IDENTIFYING AND NAVIGATING

DAY &

UNCONSCIOUS JUDGMENTS IN OUR DAILYI. \

- Better if we are conscious of them,
and how they influence our
perceptions and decision-making.

SVId AVUAA ING —

Believing in equity
ST ensigh. « Self-awareness helps us keep an
| open mind to look past our biases
and see people as the unique

individuals they are.
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https://www.stepupforequity.com/
https://m.facebook.com/Everyday-Bias-308026452727874/

Dimensions of bias

* Racism  Classism
*Sexism * Antisemitism
* Ageism *Islamophobia
* Ableism *and ...

Homophobia -and ...
Transphobia -and...
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Dimensions of bias

 Racism
e Sexisr

vt

4
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o -and ...
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Dimensions of bias

 Racism




Dimensions of bias in recruiting and hiring

The biggest hiring bias
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Dimensions of bias in recruiting and hiring

“"Culture fit"” biases
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Dimensions of bias in recruiting and hiring

Presentation biases
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Dimensions of bias in recruiting and hiring

Career path biases
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« Self-awareness helps us keep an
open mind to look past our biases
and see people as the unique
individuals they are.
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https://www.stepupforequity.com/
https://m.facebook.com/Everyday-Bias-308026452727874/

Three ways to fight bias in hiring

@ Change how we think
0 Change a recruiting business practice

0 Change another recruiting business practice
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“White supremacy is not
a shark. It is the water.”

- Kyle “Guante” Tran Myhre

Guante - How to Explain White Supremacy to a White Supremacist

193,528 views * Feb 12,2017 5 8.6K GJ 164 > SHARE =+ SAVE
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https://youtu.be/DbwcXDunxA8
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Three ways to fight bias in hiring

@ Change how we think
Change how we do digital

0 Change another recruiting business practice
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LinkedIn is THE essential talent sourcing tool ...

ack-
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1 Thriving. Docs
Problem Wit

Driving Equitable Outcomes: A Journey We're
Taking Together

but Linkedln has a systemic bias problem
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https://www.socialmediatoday.com/news/linkedin-announces-new-measures-to-tackle-inherent-bias-as-part-of-black-hi/594729/
https://blog.linkedin.com/2021/february/8/driving-equitable-outcomes-a-journey-we-re-taking-together
https://www.thedrum.com/news/2018/08/02/linkedin-users-social-experiment-uncovers-implicit-bias-recruitment-process
https://www.nytimes.com/2020/10/08/business/black-linkedin.html

LinkedIn’s core issue ...

+ their friends

How social media datacan give
us a fresh take on segregation

dia-data-can-

+ their friends

https://www.urban.or /urban—vvire/how—social—me

my friends
give-us—fresh—take—segregation

me
in|

1st degree

2nd degree

3rd degree
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https://nextcity.org/daily/entry/to-better-understand-segregation-look-at-social-networks
https://www.urban.org/urban-wire/how-social-media-data-can-give-us-fresh-take-segregation
https://www.washington.edu/news/2018/03/09/how-social-networks-help-perpetuate-the-cycle-of-segregation/
https://www.nature.com/articles/s41467-021-21465-0

Default
M ]in] search results:

Simple search for
"Chief Executive Officer”
15t page of 25 results

84% male
88% white
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How to fight biased digital design

1.
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How to fight biased digital design

In LinkedIn: write custom filters to change LinkedIn search results

Default
[M%:]in]search results:

K Celin|search results:

Simple search for custom search for
“Chief Executive Officer” “Chief Executive Officer”
15t page of 25 results 15t page of 25 results

o) o
84% male 0% male

88% white 0% white
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Three ways to fight bias in hiring

@ Change how we think
Change how we do digital

e Change another recruiting business practice
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My homebuying story about working with a realtor

This Photo by Unknown Author is licensed under
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https://www.flickr.com/photos/106574022@N04/11705392445
https://creativecommons.org/licenses/by/3.0/

My Hrermmtising: story about working with a resttes
veoYVL,"te’Y

This Photo by Unknown Author is licensed under CC BY
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https://www.flickr.com/photos/106574022@N04/11705392445
https://creativecommons.org/licenses/by/3.0/

“White supremacy is not
a shark. It is the water.”

- Kyle “Guante” Tran Myhre

Guante - How to Explain White Supremacy to a White Supremacist

193,528 views * Feb 12,2017 5 8.6K GJ 164 > SHARE =+ SAVE
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https://youtu.be/DbwcXDunxA8
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Three ways to fight bias in hiring

@ Change how we think
Change how we do digital

é‘] Change how we pay
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How to get rid of cost-of-hire bias

1.
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Questions and
discussion
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