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Hoocak Teejopeja Map

Ho Chunk Map of the Four Lakes Region

This e connects s four mafer
M::";:nf ?;'&fu: 2 The history of a place’s name serves as a palimpsest, a record over
time of how a place was once revered, settled, used and inhabited.

By looking at the meaning‘behind place names and the motivations
behind them, historians paint powerful pictures of the past.

Place names can also be misleading, and further investigation

into the nuances of a place reveal hew facets of its history—the
Four Lakes Area of Wisconsin, called De Jope by Ho Chunk
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- 1 ‘4,” Waaksik sjj means wild rice in Native Ho
i e, Yk y Chunk language and its cultivation is
| " integral to the health, wellbeing and
2 *, livelihoods of the Ho Chunk People,
Wetland areas in the De Jopé

In the Ho Chunk Nation’s traditional Creation Story
the HoChunk people received the gifts of Tobacco
and Fire foruse in ceremonies. They then shared
these gifts with others. Fire, peec in Ho Chunk
language, is central to the identity of the Ho Chunk
people, serving as a powerful tool in both agriculture
and tradition,

Historically and today, the Ho Chunk

People shape and contribute to the

land they occupy, using controlled

burns in oak savanna ecosystems.

Utilizing fire as a natural means of
landscape control prevented
overgrowth of understory plants and
invasive species while protecting
entire ecoystems from complete
destruction in the case of an
inadvertent wildfire.

N - Ho Chunk Native Language
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Historically, the Ho Chunk Nation

“ resided in an extensive village

complex that included Winnequah,
Ahuska and Woodland Parks,
extending down into Lake Farm
Park on the west shore of Lake
Dejope was occupied continueously
through Palea, Archaic, historic and
contemporary periods.
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Region were once large
expanses of rich biodiverse
landscapeproviding habitat

for a wide range of flora and
fauna.
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“White supremacy is not
a shark. It is the water.”

- Kyle “Guante” Tran Myhre

> Pl o) 022/405

Guante - How to Explain White Supremacy to a White Supremacist

193,528 views * Feb 12,2017 |ﬁ 8.6K 9] 164 A} SHARE =+ SAVE
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https://youtu.be/DbwcXDunxA8

Let's talk about UnblasYourH|r|ng

a] Let's talk about #UnbiasYourHiring. g B y 0

Copy link
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Let's talk about #UnbiasYourHiring. I'm changing how | use
#linkedin. Because LinkedlIn is part of the problem. And until |
hange how | use it, so am | (4 minutes)
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https://www.linkedin.com/posts/graypeter_lets-talk-about-unbiasyourhiring-activity-6810570499286953984-lFRH

Goals for this training:
Sourcing Diverse Talent in LinkedIn

\\V}
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® \

Vision Identify Build Empower
Intentional Issues and Tools for Build cultural
recruiting capabilities sourcing competency to

efforts yield of LinkedIn diverse talent engage
more diverse in LinkedIn diverse talent

representation
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Ag e n d a : Agenda item Time

. Introductions, discussion of recruiting goals 30 minutes
4 h O u rS W I t h Short presentation
. e Bias issues in LinkedIn and in recruiting generally |5 minutes
tW O 1 5 - I I l I n u te re a S e Opportunities for sourcing diverse talent
Break |5 minutes

Hands-on training in LinkedIn Talent Solutions

Differences between LinkedIn Recruiter and Recruiter Lite
Warming up with keyword text strings

Building custom filters

Saving results to projects

e How filters and keyword search terms interact

2 hours

Break |5 minutes

Discussion

e Cultural competencies for inclusive recruiting outreach
e Expert guest: 45 minutes

e Conclusion

Total time:
4 hours
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Six Quick Tips to Optimize Diversity Recruiting

e Create a database of diverse talent

« Leverage your CRM to advertise opportunities to
diverse candidates

« Have a clear sourcing strategy for each
underrepresented group you want to target

Rocki Howard - 1t
Bold diversity advocate | Passionate

* Gettrained in advanced search techniques voice for the underrepresented |
Disrupting the intersection of
diversity and recruiting

* Secure the right investment that aligns with your Chief Diversity Officer
organization’s diversity hiring goals SmartRecruiters

e Dedicate certain team members or a % of the time of
every team member to focus on diversity sourcing
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LinkedIn is THE essential talent sourcing tool

The New PorkTimes

to Tackle Inherent Bi

Black History Month as as Part of

Driving Equitable Outcomes: A Journey We're
Taking Together

ng-e uitable-outcomes-a-journey-

hitps://blo .|inkedin.com/2021/februar /8/drivi
we-re—taking—together

but LinkedIn has a systemic bias problem
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https://www.socialmediatoday.com/news/linkedin-announces-new-measures-to-tackle-inherent-bias-as-part-of-black-hi/594729/
https://blog.linkedin.com/2021/february/8/driving-equitable-outcomes-a-journey-we-re-taking-together
https://www.thedrum.com/news/2018/08/02/linkedin-users-social-experiment-uncovers-implicit-bias-recruitment-process
https://www.nytimes.com/2020/10/08/business/black-linkedin.html

LinkedIn’s reforms don't address the core issue ...

Milwaukee Madison
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https://www.wiscontext.org/how-redlining-continues-shape-

systemic racial segregation

i S S | I Figure 3.1 Percent Persons of Color, City of Madison Planning Division 2019, 7

https://minds.wisconsin.edu/bitstream/handle/1793/80355/Gold%20Merry%20Newman.pdf
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https://www.wiscontext.org/how-redlining-continues-shape-racial-segregation-milwaukee
https://minds.wisconsin.edu/bitstream/handle/1793/80355/Gold%20Merry%20Newman.pdf

Segregated society = segregated networks

+ their friend : : :
> How social media data can give

us a fresh take on segregation

r /urban—vvire/hovv-social—media—data-can—

+ their friends

httos://www.urban.o

give—us-fresh—take—seg regation

my friends

me
in

1st degree

3rd degree
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https://nextcity.org/daily/entry/to-better-understand-segregation-look-at-social-networks
https://www.urban.org/urban-wire/how-social-media-data-can-give-us-fresh-take-segregation
https://www.washington.edu/news/2018/03/09/how-social-networks-help-perpetuate-the-cycle-of-segregation/
https://www.nature.com/articles/s41467-021-21465-0

The biggest hiring bias

4 h

Find me the
roundest

peg!
\_ K
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When we take a “roundest peg” approach to
recruiting ...

... we are NOT prioritizing diversity
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Let's try something different

Diversity
first
recruiting
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On dimensions of diversity and intersectionality

* We all contain multitudes
 Prioritizing is necessary but also problematic

» Today's focus: sourcing college-educated Black talent

- LinkedIn is well suited to searching this dimension of diversity
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ﬁ Closer look: HBCUs

What is an HBCU? cU (noumn
s eollege 7 Y -
. e e ori-&
Historically thaigsg to educate
u :
Black iotudents of Afrlian
College or American descen
University
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A few facts about HBCUs

* There are 10/ HBCUs*
* First HBCU: Cheyney University, founded 1837
* Most HBCUs founded 1865-1900

e Over 1 million HBCU alums on LinkedIn

* Add Divine Nine: another 200K+ Black college grads
on LinkedIn

page 19
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thehundred-seven.org/hbculist.html
https://cheyney.edu/
https://www.apsva.us/black-history-month/history-of-the-divine-nine-fraternities-sororities/

What are the Divine Nine?

e Qver 200,000 Divine Nine
alums on LinkedIn
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https://www.apsva.us/black-history-month/history-of-the-divine-nine-fraternities-sororities/
https://www.uwalumni.com/news/divine-nine-chapters/
https://nalfo.org/
https://www.phillytrib.com/commentary/black-frats-sororities-make-whites-rich-new-black-wall-streets-part-2/article_dca98ea9-c6dd-5851-b175-067561339190.html

e There are over 4.5 million

Black college graduates in 4.5 million AA
the US

college grads

e Over 1.2 million of them are
easy to find on LinkedIn

Divine Nine
Share (est.): 5%
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https://www.jbhe.com/news_views/64_degrees.html

Let’s intentionally use LinkedIn’s advanced
search capabilities ...

... to source talent along
dimensions of human diversity
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Let’s do it! - hands-on LinkedIn training

« Differences between LinkedIn’s Recruiter and Recruiter Lite products
* Warm-up

Trying some useful keyword text strings

Saving them as custom filters

Running sample searches and saving results to a project

« Building HBCU filter (start, may need to finish later)

e Advanced searching - how filters and keyword search terms interact
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-5 ‘Discussion: cultural competencies for
= inclusive recruiting outreach with ...

an expert
guest
facilitato r]
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https://www.linkedin.com/in/graypeter/
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