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Pillars is hiring a  

Community Engagement Director 
 

Peter Gray Executive Search is Pillars’s 

exclusive recruiting partner for this executive search. 
 

 

about the position 
 

From homelessness to coming home, Pillars (60 employees, $6 million+ budget) provides shelter, support, and 

solutions to address its community’s housing needs in and around Appleton, Wisconsin.  

 

Managing a team of four and a budget of $2.8 million, the Community Engagement Director sets strategic 

direction for and oversees fund development and community engagement. 

 

This is a great opportunity for an experienced nonprofit development professional with the passion 

and skills to drive community support for innovative, impactful housing solutions.  

 

• Job title: Community Engagement Director 

 

• Employer: Pillars 

 

• Location: Appleton, Wisconsin (onsite position with limited flexibility for occasional remote work) 

 

• Salary range: $90,000 - $100,000 

 

• Employment benefits: Pillars’s excellent employment benefits include medical, dental, vision, health 

and dependent care flexible spending accounts, employee assistance program, 401k retirement plan with 

employer match, and generous paid time off. 

 

Please review the detailed position description on the following pages.  

 

For more information about Pillars, please see its website, including its archive of Annual Reports and Fact 

Sheets. 

 

interested? 
 

Please apply confidentially: bit.ly/pillars-ced-apply 

 

Deadline: rolling. The position is open until filled. It was announced on July 28, 2026. Rather than setting an 

application deadline, we are considering applications and holding interviews on a rolling basis, with first-round 

interviews starting in mid-August. For best consideration, please apply promptly; and please complete all 

questions in the application, including the cover letter/personal statement. 

 

https://pillarsinc.org/
https://forms.gle/F2QiPfdrSmiFtMJQ7
https://pillarsinc.org/
https://e136456b-677e-4714-b31e-12d98238a4bb.usrfiles.com/ugd/e13645_9d4eb59088644f2292b307e3e8c498d0.pdf
https://pillarsinc.org/
https://pillarsinc.org/documents/
https://pillarsinc.org/documents/
https://pillarsinc.org/documents/
https://forms.gle/F2QiPfdrSmiFtMJQ7
https://forms.gle/F2QiPfdrSmiFtMJQ7
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about peter gray executive search 
 

  
Peter Gray is a recovering Wall Street recruiter who now recruits social impact leaders and fights 

bias in hiring. 

 

As founder and CEO of Peter Gray Executive Search, he guides nonprofit organizations and social 

impact employers through leadership succession and other strategic hiring.  

 

Peter began his career in executive search at Korn Ferry in New York City. Before that, he was a 

management consultant at CSC Index, the firm that pioneered business process reengineering. 

 

Peter gives back as a member, adviser, and supporter of several nonprofit and civic organizations. A 

former Boys & Girls Club kid, he serves on the board of the Boys & Girls Clubs of Dane County, 
Wisconsin. Through his own fundraising and his leadership of fundraising campaigns, he has helped 

raise over $10 million for the Boys & Girls Clubs. 

 

Awards include the In Business Madison Executive Choice award, the Boys & Girls Clubs of Dane 

County’s Volunteer of the Decade and Mentor of the Year awards, the Aviva Youmanity Award, and 

the Wisconsin Bicycle Federation’s Advocate of the Year award. Current and past committees include 

Madison Rotary, Downtown Madison Inc., United Way of Dane County, Foundation for Madison's 

Public Schools, Madison Public Market, and the Madison Area Diversity Roundtable. 

 

Peter holds a BA from Harvard University, and an MBA from Columbia Business School. 

 

peter@petergraysearch.com 

(608) 616-5165 

linkedin.com/in/graypeter 

https://pillarsinc.org/
https://forms.gle/F2QiPfdrSmiFtMJQ7
https://www.linkedin.com/in/graypeter
https://www.petergraysearch.com/
https://www.petergraysearch.com/leadership-succession
https://www.petergraysearch.com/executive-search
https://www.facebook.com/share/1A5HoLL6md/
https://move4bgc.rallybound.org/petermoves2024
mailto:peter@petergraysearch.com
https://www.linkedin.com/in/graypeter
https://www.petergraysearch.com/

